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| Using the instrument |

The instruments provided by the Adaptation, Performance, and Human
Development Research Group (APHD) are from two categories: (1) developed
by the research group, and (2) adapted by the research group.

In the case of instruments adapted by the research group, permission was
obtained from the original authors of the instruments to do the adaptation to the
Portuguese language. However, there is no exclusivity in the use of the
instrument by the APHD research group, and its use by others is free, as long as
the authorship of the adaptation is respected in case of using a translated version
provided by the research group.

Rules of utilization

e The instruments are destined exclusively for research and “action-research”
purposes. In the case of “action-research”, the use of the instruments is limited
to professionals with specific training for this purpose. In this sense, we are not
responsible for the incorrect or improper use of the provided materials.

e The use of the instruments for commercial purposes, sale or advertising of
other associated products is strictly prohibited.

Authorization

e It is not necessary to obtain authorization from the research group to use the
instruments if the instruments are used for the described purposes.

¢ If the instruments are an adaptation of original instruments of other authors, it
is necessary to have the authorization of the original authors of the instrument
when the purpose is to develop other versions of the instruments in a different
language from the Portuguese translation.
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| Description |

The Sport Performance Perception Questionnaire (SPPQ) was first used in
sport contexts (Gomes, 2016), based on previous studies about this topic (see
Crocker & Graham, 1995). It is possible to use the instrument in other activities
besides sports, making the adjustment in the item’s formulation. The quotation

and interpretation of results is similar for all the activities.

Some studies using this instrument indicate the acceptable psychometric
properties of the instrument (Gomes, Almeida, & Resende, 2019; Nogueira et al.,
2022).

The instrument has 10 items, evaluating two dimensions:

(1) Perception of individual performance (5 items): person’ perception

about the achievement of individual performance.

(2) Perception of team performance (5 items): person’ perception about
the achievement of team performance. This dimension should be used only in
cases where individuals assume their activities in teams and have collective

indicators of performance.
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| Versions of the instrument |

According the goals of each researcher, it is possible to adapt the

instrument to be used in two versions:

(1) Retrospective version: evaluates the person’ perception of previous
performance (ex: last game in sports, last week in other professional activities,
etc.).

(2) Anticipatory version: evaluates the persons’ perception of future
performance (ex: next game in sports, next week in other professional activities,

etc.).

Items are answered in a Likert scale of five points (1 = Disagree; 5 = Agree).
Final scores results from a mean calculation. Higher results signify strong

perceptions of individual and team performance.
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| Scores calculation |

Dimensions Items
_ o 1,2,3,4,5
1. Perception of individual performance
Total=1-5
: 6,7,8,9, 10
2. Perception of team performance
Total=1-5

Total = 10 items
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| Application conditions |

1) Explain the purpose of the evaluation to the participants (“analysing how they
evaluate performance in their main professional/occupational activity”) and the
confidentiality of the data collection.

2) Organize 10 to 15 minutes for the application and answering the instrument.

3) Organize a quiet and reserved context for the evaluation and avoid the

presence of people not involved in the evaluation process.
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| SPPQ (Athletes: Retrospective version — Last game/competition)|

Name

Age

Date / /
Sport club

Last game/competition

Please think about your LAST game and answer to the next questions.
There are no “correct” or “incorrect” answers, just think about the option that best

describe your opinion about your last game/competition.

— — 2\
8 £3 Lo o %,
> 32 2 £ 39
_év g% g g 2 g &
In my last game/competition, ... 0 w ©
1. Performed as | expected 12 34 3
2. Achieved my goals 1 2 3 4 5
3. Achieved the success | wished for 12 s 4 5
4. Improved my skills to the level | intended to 12 s 4 5
5. Felt satisfied as an athlete 1 2 3 4 5
+— +— Z
$ £8 S0 o 2o
> 39 32 £ 2o
g £§ E8 < EB
In the last game/competition of my TEAM, WE... « v ©
6. Performed as expected 1 2 3 4 5
7. Achieved our goals 1 2 3 4 5
8. Achieved the success we wished for 12 3 4 5
9. Improved our skills to the level we intended to 12 3 4 5
10. Felt satisfied to be part of this group/team 1 2 3 4 5
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| SPPQ (Athletes: Retrospective version — Until this moment) |

Name

Age

Date / /
Sport club

Last game/competition

Please think about the games you realized until now and answer to the next
questions. There are no “correct” or “incorrect” answers, just think about the
option that best describe your opinion about your games/competitions so far.

— — 2\
8 £3 Lo o %,
> 5 3¢ 9o 29
-§ £8 5@ @ ER
Until NOW, in games/competitions, I... « @ )
1. Performed as | expected 12 34 3
2. Achieved my goals 1 2 3 4 5
3. Achieved the success | wished for 12 3 4 5
4. Improved my skills to the level | intended to 12 s 4 5
5. Felt satisfied as an athlete 1 2 3 4 5
+— +— Z
8 £3 Lo o 2%,
> 3 3¢ £ 2o
& £$ ER 2 ER
O »° 0 8
Until NOW, in games/competitions, my TEAM...
6. Performed as expected 1 2 3 4 5
7. Achieved our goals 1 2 3 4 5
8. Achieved the success we wished for 1 2 3 4 5
9. Improved our skills to the level we intended to 12 3 4 5
10. Felt satisfied to be part of this group/team 1 2 3 4 5
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| SPPQ (Athletes: Anticipatory version — Next game/competition) |

Name

Age

Date / /
Sport club

Next game/competition

Please think about your NEXT game and answer to the next questions.
There are no “correct” or “incorrect” answers, just think about the option that best
describe your opinion about your next game/competition.

— — >
© © =

g g § g o o % ©

g £2 25 5 =&

2 52 5% < ES
In my next game/competition, | will... 0 w ©
1. Perform as | expect 12 34 3
2. Achieve my goals 1 2 3 4 5
3. Achieve the success | wish for 12 s 4 5
4. Improve my skills to the level | intend to 12 s 4 5
5. Fell satisfy as an athlete 1 2 3 4 5
+— +— Z

7 82 5% § gt

In the next game/competition of my TEAM, WE £ Eg £§& < £«
will... o= 0 ©
6. Performe as we expect 1 2 3 4 5
7. Achieve our goals 1 2 3 4 5
8. Achieve the success we wish for 12 3 4 5
9. Improve our skills to the level we intend to 12 3 4 5
1 2 3 4 5

10. Fell satisfy to be part of this group/team
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PPPQ - Organizations
Professional Performance Perception Questionnaire (PPPQ)

Questionario de Percecdo de Rendimento Profissional (QPRP)
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| PPPQ (Professionals: Retrospective version — Until this moment) |

Name Age
Date / /

Organization

Please think about your work activity until now and answer to the next
questions. There are no “correct” or “incorrect” answers, just think about the
option that best describe your opinion about your professional situation so far.

o ©
5 8 0
e w® & § ¢
Until NOW, in my work, I... 2 % é < 2
3 S
= S
1. Performed as | expected 1 2 s 4 5
2. Achieved my goals 1 2 3 4 5
3. Achieved the success | wished for 1 2 3 4 5
4. Improved my skills to the level | intended to 12 3 4 5
5. Felt satisfied as a professional in this activity 1 2 3 4 5
o ©
5 9 o
® @ < 5 2
8 = s < 2
Until NOW, in our work, my TEAM... Q o £ £
S 3 S

(7))
6. Performed as expected 12 3 4 5
7. Achieved our goals 12 3 4 5
8. Achieved the success we wished for 12 3 4 5
9. Improved our skills to the level we intended to 1 2 3 4 5
10. Felt satisfied to be part of this group/team 1 2 3 4 5
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