
 

EUROPEAN CENTER FOR SCIENCE 

EDUCATION AND RESEARCH 

 

 

 

 

CONFERENCE PROCEEDINGS 

 

 

5th ICSS 2015 

VOLUME II 

 

 

Edited by 

Prof. Assoc. Dr. Ahmet Ecirli 

Prof. Dr. Mixhait Reci 

Slađana Živković, PhD 

 

International Conference on Social Sciences V 

10-11 April 2015, Pristina 

ILIRIA COLLEGE 

 

 

  



EUSER 

EUROPEAN CENTER FOR SCIENCE EDUCATION AND RESEARCH 

First Published 2015 

 

 

Proceedings of the International Conference on Social Sciences 

10-11 April, 2015 

 

 

In cooperation with 

ILIRIA COLLEGE, Pristina - Kosovo 

EUSER, European Center for Science Education and Research 

ICCV Research Institute for Quality of Life, Romanian Academy. Bucharest, Romania 

Mediterranean Center for Social and Educational Research 

Shkola e Larte Hena e Plote Beder 

 

 

ISBN 9 788 890 91 63 97 

Every reasonable effort has been made to ensure that the material in this book is true, correct, complete, and 
appropriate at the time of writing. Nevertheless the publishers, the editors and the authors do not accept 

responsibility for any omission or error, or for any injury, damage, loss, or financial consequences arising from the 
use of the book. The views expressed by contributors do not necessarily reflect those of the European Center for 

Science Education and Research. 

 

 

Typeset by EUSER 

Printed by MCSER, Rome-Italy, in cooperation with EUSER 

 

 

Copyright © 2015 EUSER 

© All rights reserved. No part of this book may be reproduced in any form or by any electronic or mechanical 
means, including information storage and retrieval systems, without written permission from the publisher o r 

author, except in the case of a reviewer, who may quote brief passages embodied in critical articles or in a review . 

 

 

 



 

International Advisory Board 

 

Prof. Dr. Mixhait Reci, President Iliria College, Pristina-Kosovo 

Prof. Dr. Catalin Zamfir, Director, ICCV, Academia Romana 

Prof. Dr. Emilian Dobrescu, Academia Romana 

Prof Dr. Elena Zamfir, University of West, Timişoara, Romania 

Prof Dr. Misu Jan Manolescu, Rector,University of Oradea, Romania 

Prof. Dr. Emilian Dobrescu, Institute of Sociology, Academia Romana 

Prof. Dr. Mame S. Sutoko, Rector, Widyatama University, Bandung - Indonesia 

Prof. Dr. İsmail Hakki Mirici, President, WCCI, Turkiye 

Prof. Dr. Ms. Jurate Baranova, Lithuania 

Prof. Dr. Rodica Sirbu, Ovidius” University of Constanţa, Faculty of Pharmacy,  Romania 

Dr. Sandro Knezovic, Seniour Research Fellow, Institute for Development and International Relations, Zagreb, 
Croatia 

Prof. dr. Siebren Miedema, Educational Foundations Department, Faculty of Psychology and Education, VU 
University, Amsterdam 

Slađana Živković, PhD. College of Applied Technical Studies. Serbia 

Univ. -Prof. Dr. Matthias Scharer, Innsbruck, Austria 

Dr. Sokol Pacukaj, MCSER, Italy 

Dr. Ferdinand Gjana, Henae e Plote Beder University, Albania 

Dr. Edith Dobre, Romanian Academy 

  



Editorial Board 

 

Prof. Assoc. Dr. Ahmet Ecirli, Hena e Plote Beder University, Tirana, Albania 

Dr. Sokol Pacukaj, PhD, MCSER, Rome, Italy 

Dr. Iulian Stanescu, ICCV, Academia Romana 

Mihaela Ioana Danetiu, EUSER, European Center for Science Education and Research 

Dr. Irma Shyle, Albania 

Dr. Vjollca Hysi (Panajoti), Albania 

Assoc. Prof. Dr. Dilek Erduran Avcı, Mehmet Akif Ersoy University, Turkey 

Dr. Alicja Grześkowiak, Wrocław University of Economics, Poland 

Dr. Mahmut Terci, Beder University, Albania 

Dr. Arumugam Raman, Malaysia 

Prof. Dr. Ms. Jurate Baranova, Lithuania 

Dr. Veton Halim Zejnullahi, Kosovo 

Dr. Fatma Demiray, Turkey 

Dr. Simona Maria Stanescu, Research Institute for Quality of Life, Romanian Academy, Romania 

Assoc. Prof. Dr. Dilek Erduran Avcı, Mehmet Akif Ersoy University, Turkey 

Assoc. Prof. Dr. Norsiah Binti Fauzan, Universiti Malaysia Sarawak, Malaysia 

Dr. Sc.  Rrustem Qehaja, Kosovo 

Assoc. Prof. Dr. Bekim Fetaji, South East European University, Albania 

Prof. Dr. Rodica Sirbu, Ovidius” University of Constanţa, Faculty of Pharmacy, Romania  

Dr. Emin Alp Malkoç, Turkey 

Assoc. Prof. Dr. Bahattin Aydinli, Education Faculty, Kastamonu University, Turkey 

Dr. Sevim Yılmaz, Pamukkale University Turkiye 

İffet Aksoy Tokgöz, Faculty of Education, Çanakkale Onsekiz Mart University, Turkey 

Ticuţa Negreanu-Pîrjol, Ovidius” University of Constanţa, Romania 

 

 

  



Executive Committe Members 

Prof. Assoc. Dr. Ahmet Ecirli,  

Hena e Plote Beder University, Tirana, Albania 

Dr. Iulian Stanescu, 

ICCV, Romanian Academy 

Simona Maria Stănescu, 

ICCV, Romanian Academy 

Mihai Dumitru, 

ICCV, Romanian Academy 

Mihaela I. Danetiu, 

EUSER, European Center for Science Education and Research 

Eriselda Vrapi, 

EUSER, European Center for Science Education and Research 

Dr. Veton Zejnullahi,  

European Center for Science Education and Research, Kosovo 

Ms. Evzi Hani,  

Iliria College, Prishtina, Kosovo 

Fitore Bekteshi,  

Iliria College, Prishtina, Kosovo 

Blerta Obertinca,  

International Cooperation Officer, Iliria College, Prishtina, Kosovo 

 

 



ISBN 9788 890916397 
5th  International Conference on Social Sciences 

Pristina, 10-11 April 2015 
Volume II 

 

 
6 

 

TABLE OF CONTENTS 

 

The Effect of Psycho Education Program for Prevention of Test Anxiety on 8th Grade 

Students to Reduce Anxiety and Indecisiveness ............................................................... 12 

Mehmet Kaya ..................................................................................................................... 12 

Unequal Itineraries for Graduates: a Typology of Entrance into Labour Market ............... 19 

Ana Paula Marques ............................................................................................................ 19 

Formation of the Volunteering Institute in Russia as an Indicator of the Civil Society 

Development .................................................................................................................... 27 

Isaeva Elena Alexandrovna ................................................................................................. 27 

Sokolov Alexander Vladimirоvich ....................................................................................... 27 

Financial Inclusion and Turkey .......................................................................................... 35 

Nuray Terzi ......................................................................................................................... 35 

The Image and Perceived Quality of Universities as Important Dimensions for Building 

University Brand Equity -Case Study Involving Albanian Students .................................... 45 

Assoc. Prof. Dr Vjollca HYSI (PANAJOTI) ............................................................................. 45 

Dr. Irma Shyle ..................................................................................................................... 45 

Waste Management in Ancient Times and Today from the Perspective of Teachers: 

Reflections to Diaries ........................................................................................................ 55 

Dilek Erduran Avcı .............................................................................................................. 55 

Huriye Deniş Çeliker ........................................................................................................... 55 

The Importance of Four Skills Reading, Speaking, Writing, Listening in a Lesson Hour ...... 61 

PhD Cand. Lorena Manaj Sadiku ........................................................................................ 61 

Digital Generation - Analysis of the Use of ICT by Young Poles ......................................... 64 

Dr Agnieszka Stanimir ........................................................................................................ 64 

The Analysis of Interpersonal Conflict Resolution Approaches of University Students by 

Grade Level and Gender ................................................................................................... 74 

Abdülkadir Avcı .................................................................................................................. 74 

Bilge Aydaş ......................................................................................................................... 74 

Özgür Arlı ............................................................................................................................ 74 

Spatial Analysis of Adults Involvement in Education in Poland ......................................... 83 

Alicja Grześkowiak .............................................................................................................. 83 

The SME in a Globalized Economy. Challenges of the Albania’s SME in the Optic of Small 

Business Act ..................................................................................................................... 93 

Eralda Xhafka...................................................................................................................... 93 

Elidon Avrami ..................................................................................................................... 93 

Problems Associated with the Legal Substance of Real Estate Encumbrances ................ 106 



ISBN 9788 890916397 
5th  International Conference on Social Sciences 

Pristina, 10-11 April 2015 
Volume II 

 

 
7 

Mg. iur. , PhD cand. Inga Kudeikina ................................................................................. 106 

Investigating the Twin Deficits in Albania ....................................................................... 113 

Ermira H. Kalaj, Ph. D. ...................................................................................................... 113 

Prof. Dr. Mithat Mema ..................................................................................................... 113 

The Integrated Model of Dwyer and Kim as a Tool to Evaluate and Rank the Determinant 

Attributes of a Tourist Destination Competitiveness ...................................................... 118 

Sonila Berdo ..................................................................................................................... 118 

Comparative Study in Central and Eastern Europe Regarding Restitution/Compensation 

Process ........................................................................................................................... 122 

Ph. D. Cand. Saida Bejtja .................................................................................................. 122 

Ph. D. Cand. Dritan Bejtja ................................................................................................. 122 

An Integrative Approach in Treating Complete Food Refusal in Children:  a Case Study . 137 

Khamsiah Ismail, Ph. D ..................................................................................................... 137 

Siti Rafiah Abd Hamid, Ph. D ............................................................................................ 137 

Teaching Contemporary and the Role of the Teacher in the Classroom with the Student 

Centered ......................................................................................................................... 151 

Dr. Prof. Ass. Fatmir Vadahi ............................................................................................. 151 

Mr. sc. Dritan Ceka ........................................................................................................... 151 

Mr. sc. Anila Jaku .............................................................................................................. 151 

The Distribution in International Marketing - Correlation between International and Local 

Channels in Kosovo ......................................................................................................... 160 

Hidajet Karaxha PhD candidat .......................................................................................... 160 

Halit Karaxha PhD candidat .............................................................................................. 160 

Usage of EduBlogs Among Malaysian Secondary School Students .................................. 168 

Arumugam Raman ........................................................................................................... 168 

Formation of linguistic culture of pupils by working with vocabulary ............................. 177 

Doc. Dr.. Kledi Satka (Shegani) ......................................................................................... 177 

Doc. Dr. Albana, Deda (Ndoja) ......................................................................................... 177 

The Relationsip between Culture and Organizational Commitment among Chinese primary 

School Teachers .............................................................................................................. 181 

Arumugam Raman ........................................................................................................... 181 

Lim Tse Ying ...................................................................................................................... 181 

Rozalina Khalid ................................................................................................................. 181 

The Role of Quality Management Practices in Improving the Efficiency and Effectiveness 

of Financial Services ....................................................................................................... 192 

Lura Rexhepi Mahmutaj ................................................................................................... 192 

Gent Jusufi ........................................................................................................................ 192 

Kujtim Zylfijaj .................................................................................................................... 192 

Arta Koka Grubi ................................................................................................................ 192 



ISBN 9788 890916397 
5th  International Conference on Social Sciences 

Pristina, 10-11 April 2015 
Volume II 

 

 
8 

Information Literacy Primary School Students in the Czech Republic in International 

Comparison .................................................................................................................... 201 

PaedDr. Zuzana Horváthová, Ph. D. ................................................................................. 201 

Assoc. Prof. Ing. Josef Abrhám, Ph. D. .............................................................................. 201 

Generation Y – Characteristics of Attitudes on Labour Market ....................................... 210 

Dr Agnieszka Stanimir ...................................................................................................... 210 

Career stages and attitudes to skills development process in Poland ............................. 219 

Alicja Grześkowiak ............................................................................................................ 219 

Trends in the Social Responsibility Expenditures of Small and Medium Enterprises from 

Oradea ........................................................................................................................... 229 

Tomina Saveanu ............................................................................................................... 229 

Philosophical Didactics: How Creativity can be Compatible with Critical Thinking .......... 236 

Jūratė Baranova ............................................................................................................... 236 

Liutauras Degėsys ............................................................................................................. 236 

Science Teachers Self Perception about Metacognition .................................................. 247 

Mohammed Yousef Mai ................................................................................................... 247 

Organizing of Physical Education Teaching Classes and Methods to be Used to Achieve the 

Intended Objectives ....................................................................................................... 258 

Rovena Elmazi .................................................................................................................. 258 

Ledina Koci ....................................................................................................................... 258 

The Role of Finance on Achieving Companies Goals ....................................................... 264 

PhDc , Dr. Sc Pleurat Mustafa .......................................................................................... 264 

Different Aspects about the Position of Albanians in Montenegro ................................. 272 

Dr. sci. Veton Zejnullahi ................................................................................................... 272 

Workers’ Protests in Northern Portugal in the Transition from the Monarchy to the I 

Republic ......................................................................................................................... 279 

Célia Maria Taborda da Silva ............................................................................................ 279 

Identifying the Ethical Issues in Research and the Process of Gaining the Scientific Titles

 ....................................................................................................................................... 284 

Hasan Jashari .................................................................................................................... 284 

Language Selectivity in Lexical Access: an Experimental Study on Bilinguals .................. 291 

Fatma Demiray ................................................................................................................. 291 

Dilek Peçenek ................................................................................................................... 291 

Education Challenges and Developments in Foreign Language Teaching in Croatian Law 

Schools Education Challenges and Development for the Future ..................................... 320 

Ljubica Kordić ................................................................................................................... 320 

Back to Work with Small Children Comparative Analyses of Maternity/Paternity Leave in 

the Member States of the European Union .................................................................... 330 

PhD Simona Maria Stanescu, ........................................................................................... 330 



ISBN 9788 890916397 
5th  International Conference on Social Sciences 

Pristina, 10-11 April 2015 
Volume II 

 

 
9 

Teacher’s Suggestions for Recycling and Sustainable Environment: Reflections on Diaries

 ....................................................................................................................................... 348 

Assoc. Prof. Dr. Dilek ERDURAN AVCI .............................................................................. 348 

Assist. Prof. Dr. Huriye DENİŞ ÇELİKER ............................................................................. 348 

How Sensitive are Indonesian Customers to Sexual Appeal Advertising?  (a Study of  the 

Axe TV Commercial, “Heaven on Earth”) ........................................................................ 358 

Diana Sari ......................................................................................................................... 358 

Winton ............................................................................................................................. 358 

Philip Trebilcock ............................................................................................................... 358 

Environmental Injustice in Pakistan: Impacts of Upstream Dams on Indus Delta and its 

Inhabitants ..................................................................................................................... 366 

Abdul Hadi ........................................................................................................................ 366 

How Many Children Would You Like to Have? Exploring Romanian Fertility Decline ...... 372 

Iulian Stănescu ................................................................................................................. 372 

Fiscal Policies Applied in Kosovo and Their Impact in the Competitiveness in Kosovar 

Businesses ...................................................................................................................... 383 

Skender Hasani, PhD Cand. .............................................................................................. 383 

Student Engagement in Fostering Quality Teaching in Higher Education ........................ 392 

Dražena Gašpar ................................................................................................................ 392 

Mirela Mabić .................................................................................................................... 392 

The Impacts of Political and Economic Uncertainties on the Tourism Industry in Turkey 400 

Ebru Tekin ........................................................................................................................ 400 

Functional Textile Preferences of Elderly People ............................................................ 410 

Sema Palamutcu ............................................................................................................... 410 

Imren Goren ..................................................................................................................... 410 

Age as a Determining Factor in L1 and L2 Acquisition ..................................................... 419 

Antonija Šarić ................................................................................................................... 419 

Lidija Obad........................................................................................................................ 419 

Pedagogical Content Knowledge among the Teachers of Special Classes of Reading and 

Memorizing the Qur’an (KKQ) in Kuala Lumpur. ............................................................. 433 

Azmil Hashim .................................................................................................................... 433 

A Qualitative Study on the Application of Problem-Based Teaching Theory on Music 

Education: the Example of Artvin Çoruh University ........................................................ 446 

Prof. Dr. Ömür BÜTEV DOLĞUN ....................................................................................... 446 

Is It Easier for Minority Groups to Integrate in the Work Force When They are Self-

Employed? a Case Study in the Israeli Labor Market ...................................................... 453 

Tal Shahor......................................................................................................................... 453 

Comparing 2011 General Election and 2014 Presidency Election in Turkey with Regard to 

Political Marketing ......................................................................................................... 463 



ISBN 9788 890916397 
5th  International Conference on Social Sciences 

Pristina, 10-11 April 2015 
Volume II 

 

 
10 

Hakan Yaş ......................................................................................................................... 463 

Yasin Usta ......................................................................................................................... 463 

Sedef Zeyrekli Yaş ............................................................................................................. 463 

Elections and Implementation of the Law of Elections in Albania ................................... 476 

Prof. As. Dr. Ilir Berhani .................................................................................................... 476 

Cultural Specifics of Life Values and Subjective Well – Being .......................................... 485 

Elena Chebotareva ........................................................................................................... 485 

Geographic Information Systems (GIS) in Urban Planning .............................................. 494 

Ph.D. Sonila Xhafa ............................................................................................................ 494 

Ph.D. Albana Kosovrasti ................................................................................................... 494 

Exercise Habits of Women 40 Ages and Over .................................................................. 502 

Assoc. Prof. Dr. Fatma Çelik Kayapınar ............................................................................ 502 

Ece Ergen .......................................................................................................................... 502 

Creative Thinking -Perception of Teachers in Relation to its Importance ........................ 506 

Dr. Shqipe Haxhihyseni .................................................................................................... 506 

Differential Roles between Owner and Manager in Financial Practice that Contributes to 

Business Success: an Analysis on Malaysian Small Business ........................................... 513 

S. M. Ferdous Azam .......................................................................................................... 513 

Moha A. Abdullah ............................................................................................................. 513 

Polysemy and Homonymy Seen in Their Stylistic Use ..................................................... 528 

Sonila Daiu, PhD. Cand. .................................................................................................... 528 

Qenia Kombëtare e Shqiptarëve e Përthyer Përmes, Përtej dhe Përkundër Mitit ........... 534 

Dr.Ismail Stafa .................................................................................................................. 534 

Bedri Kaza ......................................................................................................................... 534 

How Long Will Global Economic Crisis Last? ................................................................... 543 

Sabri Gashi ........................................................................................................................ 543 

Enhancing Youth Employability as a Result of Creating Linkages between Vocational 

Education Sector and Private Agricultural Sector in Kosovo ........................................... 549 

PhD(c) Emine Daci - Zejnullahi, PhD(c) ............................................................................. 549 

Petrit Bushi ....................................................................................................................... 549 

The Interdisciplinary Possibilities of Literary and Visual Creation: the Case of Jurga 

Ivanauskaite ................................................................................................................... 564 

Jūratė Baranova ............................................................................................................... 564 

Women’s Political Participation in some of the Western Balkan Countries .................... 578 

Abdula Azizi ...................................................................................................................... 578 

Influence of Third Opinion Leaders on Decision Making Quality:  a Case on Financial 

Decision Making ............................................................................................................. 585 

Nik Maheran Nik Muhammad, DBA ................................................................................. 585 

Rikinorhakis Ridwan ......................................................................................................... 585 



ISBN 9788 890916397 
5th  International Conference on Social Sciences 

Pristina, 10-11 April 2015 
Volume II 

 

 
11 

Synchronization Possibilities and Features in Java .......................................................... 597 

Beqir Hamidi ..................................................................................................................... 597 

Lindita Hamidi .................................................................................................................. 597 
 

  



ISBN 9788 890916397 
5th  International Conference on Social Sciences 

Pristina, 10-11 April 2015 
Volume II 

 

 
19 

Unequal Itineraries for Graduates: a Typology of Entrance into Labour Market  

 

Ana Paula Marques 

 Associate Professor, PhD of Sociology  

(University of Minho/Portugal), 

Senior Researcher in the Interdisciplinary 

Centre of Social Sciences (CICS. NOVA. UMinho),  

amarques@ics. uminho. pt 

 

Abstract  

In the transition from higher education to the labour market, the critical correspondence between qualification and first job, as 
well as precariousness and/ or unemployment experiences has been a crucial topic of understanding of labour market as one 
of the main facets of social and socio-economic insecurity and risks in contemporary European societies. In this paper we 
intend to contribute to the debate on unpredictable itineraries of professional integration of graduates from Higher Education 
which revels simultaneously and differently patterns of employability and professionalization segments. By mobilising some 
of the research outcomes of the projects lead by us, it is our purpose to cross contributions from the sociology of professions 
and employment in order to analyse the main social forms of entrance into labour markets. Based on the articulation of two 
axes, namely, social regulation and professional mobility, which are structured in a continuum in abstract terms, four “ideal-
types” of social forms were defined: professional markets, internal markets, transitional markets and secondary markets (in 
neoclassic terms). In that sense, main exploratory analytic dimensions were mobilised on four levels: symbolic (recognition 
and the importance of academic title, identity and integration), cognitive (expertise and professional experience), social-
political (dominant contractual status, market independency) and organizational (career/hierarchical position).  

Keywords: Graduates, Labour market, Social regulation, Career mobility.  

  

Introduction 

It is common knowledge that the last decades have been deeply influenced by crucial changes in globalised labour market. 
These changes have led, to a greater or lesser extent and depending on the specific country, to the increased flexibility 
and precariousness of labour market, to the segmentation of the workforce and the development of "atypical" forms of 
employment as opposed to the dominant model in the wage-based post World War II period. Until then, the typical 
relationship was based on employment stability by contractual basis which underlies the collective agreement of work and 
compliance of criteria such as: i) the durability of the employment relationship, ii) the uniqueness of the employer and, 
belonging to an organized service; iii) working full-time with an equivalent wage  (Foucarde, 1992). It defined therefore, the 
profile of what has come to be socially and legally designated as wage "typical" employment, setting the standard of 
employment (permanent, full-time and social protection). In this sense, they are considered "atypical" situations all of which 
do not check one or other or all of those criteria. Overall, these atypical forms of work can range from simple undeclared 
activities (in the form of "concealed employment" which, although not illegal in itself, is not declared to one or more 
administrative authorities who should be aware of it and that, in this way, is absent from regulation and taxation or reduction 
of social security benefits) forms of temporary, full time or part-time contracts (Célestin, 2000).  

While it is true that the results of several researches seem to point to some different occupational transitions that include 
different working conditions and heterogeneous statutes - which reveal, on the one hand, the growth achieved in the search 
for graduates by business employers (Diana &Marques, 2014; Marques, 2010, 2007) - it is also true that employers tend 
to focus on recruitment arrangements and worker management close to a quantitative flexibilization by the increased 
mobilization of employment forms that go beyond the "typical norm". Therefore, it is possible to identify three major trends 
that affect graduates’ professional transitions.  
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First of all, the recent transformation in educational and productive systems has changed the practices and references 
associated with the processes of "entry into adulthood" (Galland, 1997, 1996, 1984 ) or professional transition of youths, 
especially the graduates who tend to have nonlinear trajectories (e. g. training, employment, unemployment and inactivity) 
affecting the transformation of traditional representations of employment and occupation.  

Secondly, we are witnessing a phenomena regarding the extension in the time of studies (initial training and lifelong 
learning) as well as intermediate and precarious positions until the achievement of a stable position in the labour market 
(Marques, 2006). The duration of these processes becomes itself a structuring factor of occupational transition, defined by 
the diversity of situations, statutes or conditions (e. g. fellow researcher, trainee, independent worker) that prevail in 
recurrent situations of vulnerability and precariousness in relation to employment.  

Finally, these practices and references related to professional transition extend through non-linearity, resulting in a 
desynchronization of the various axes of professional emancipation, personal and family life.  

These trends have led modern societies to make changes in the labour market processes or towards a transitional labour 
market (Schmid, 2000), in which the demarcation lines between work, leisure, education and care have been blurred, 
leading to increased mobility and flexibility, de-standardization of the course of life and to an overall focus on employability.  

Taking into consideration this background, the research reported here explores main traits of transformation of the 
educational contexts and labour markets, in order to bring light to the social structural conditions in which young graduates 
are been enrolled in unpredictable professional itineraries. Therefore, we will start by presenting the main traits of 
transformation of the educational contexts. Next, on a second topic, we will perform a reflection on how those professional 
itineraries reveal simultaneously and differently patterns of employability and professionalization segments. Finally, a 
proposal to systematise the main social forms of access to employment/profession is presented, assuming two analytical 
axes in its conceptualisation: 1) social regulation and setting of professional jurisdictions; and 2) organisational and 
professional mobility. This is a typological essay, which identifies four “ideal types” of important labour markets for 
graduates: professional markets, internal markets, transitional markets and secondary markets (neoclassical sense).  

 

1. Expansion of Higher Education: Shifts and Tensions 

The expansion of higher education and the gradual increase of graduates have been followed by empirical evidence that 
points to the possibility of obtaining a qualified job linked to higher education levels (Diana & Marques, 2014; Tomlison, 
2013, 2009; Smyher et al. , 2001; Iannelli & Soro Bonmatí, 2003; Machin & MacNally, 2007). However, access to the labour 
market does not present itself as being uniform and stable to most young adults.  

Until now, public policies have pursued certain objectives aiming to influence the education system to enlarge and to 
improve the opportunities for professional regulated education, whether at secondary and post-secondary levels (with the 
reintroduction of technical and technological teaching in secondary school) and in higher education, so as to carry out the 
demands of employability and internationalization among others, envisaged by the Bologna Declaration. It is expected that 
it will be possible, then, to identify politically relevant scientific areas (and therefore eligible for accruing public funding), to 
increase student mobility within Europe, to set mutually recognizable diplomas as soon as a degree equivalence is ensured, 
and also to give more dynamism to scientific and academic networks in the European context.  

However, there are different approaches to this problem, according to the countries involved (Tomlison, 2012, Teichler, 
2007; Jobert, Marry & Tanguy, 1995; Hannan et al. 1999, Muller & Gangl, 2003), as most of them are currently confronted 
with quite similar problems and challenges concerning the more or less predictable effects of these changes in higher 
education. These transformations are attached primarily to the extent of time spent in the education system (initial and life-
long training), which is linked to a relatively recent trend to the feminization of university ranks, in spite of a minor presence 
in engineering and technology. Besides, it is necessary to consider the consequences, a few of them already predictable 
while others still latent, related with school massification and with the diversification of the courses offered by the education 
system. As a matter of fact, while providing the entry of student publics that form a more and more heterogeneous universe 
regarding their social origins, school trajectories, vocations and professional careers, universities must consider not only 
their curricula and pedagogic practices, but also the professionalization, specialization and research paths involved in their 
activities.  
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The organization and structuring of the education system ranks, as well as the devices to gain access to the labour market, 
presuppose the access to university to relevant information regarding teaching itself and their students’ professional future. 
This will allow them to identify cognitive thinking, process evaluation, relationship factors, and other competencies 
considered nuclear for designing courses and their curricula. Such knowledge, necessary to all subjects, should give clear 
directions and take into consideration not only the changes occurring in traditional jobs, but also the mapping of new 
professions whose frontiers seem more and more imprecise and broadening.  

Relationships between academic training and the labour market have been central in (political, educational and scientific) 
public debates in the last decades. The choice of the approaches privileged in these debates is largely dependent on the 
political agenda of the most advanced economies (cf. Pedroso et al, 2005). Many of those approaches have been rapidly 
changing. Illustrative of this is the sequence of priorities ascribed to during the last decades (Teichler, 2007): i) to the 
contribution of higher education for economic growth; ii) to the dangers of “over-qualification” and of the disarticulation 
between supply and demand; iii) to the diversity of education and to job opportunities; iv) to the growing incidence of 
graduate unemployment and to the precariousness of their work and employment conditions; v) to the emphasis on training 
“key-qualifications”; vi) and finally, to the trend towards the globalization of the young graduates’ labour market.  

 

2. Professional transitions, segmentation and precariousness 

As a social problem with diverse manifestations, the contexts and kinds of professional transitions currently analysed 
convene other explicative factors in terms of changes in the productive and employment systems. One of them concerns 
the difficulties of professional insertion that affect graduates, and not just those deprived of academic qualification. 
Moreover, the relative depreciation of initial training, linked to the “diploma inflation” effect and its correlative devaluation 
presupposes strategies of quick recycling of “disqualified” symbolic capitals, with particular incidence on the “social capitals” 
held by candidates to their first job. It is after all, well known that access to the “first job” depends more on the candidate’s 
personal and family network efficiency. Likewise, we should be aware of the trend for a decreasing correspondence 
between the diploma and the profile required by available jobs, which may explain to a large extent, the growing distortion 
of students’ representations and expectations of forthcoming complex and extended (time and space) trajectories.  

In fact, regarding the current constraints of flexibility and globalization of the labour market, most companies expose social 
groups who have invested in their professional and academic training to growing precariousness. If these are used to 
present advantages over those who were deprived of such resources, in the current context of deep transformation of the 
productive and educational systems, employment relationships become much more volatile and non-prescriptive of the 
conduct of social actors. Certain references of a salary-based society have been weakened, such as those of stability and 
predictability of professional trajectories, at least to qualified workers with changes in employment situations and conditions, 
and heterogeneous statuses (e. g. fellow researcher, trainee, part-time, independent worker/task worker). It is known that 
uncertainty and the instability of the contractual relationship, despite the diverse modalities it may assume according to 
each country, affect almost an entire generation of men and women and young adults with or without diplomas.  

Therefore, today, the focus behind this discussion is on knowing to what extent the professional transition of young 
graduates has been presenting (in)visibility contours in the labour market, and what its main challenges and (new) 
employment risks are. Attempts to answer this will enable us to better understand patterns of transition in the labour market, 
profiles and professionalization areas and demonstrations of skills and relational insights that reinforce the thesis of 
interchangeability of academic training in contemporary societies. Also, when completing the mapping of these (in)visibility 
boundaries of this process, it raises the issue of entrepreneurship and its implications towards new professional statutes 
and in reference to professional identity, particularly by the different leaders and social actors: responsible scholars, policy 
makers and all individual and collective actors involved in this area (Marques, 2013).  

 

3. Social Regulation and Professional Mobility: a Typology of Entrance into Labour Market  

 
3.1. Research design information 
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By mobilising some of the research outcomes of the projects lead by us, namely: “Meintegra” (Integrate me), “Percursos 
de inserção dos licenciados” (Integration paths of graduates) and “O potencial de empreendedorismo” (The 
entrepreneurship potential), it is our purpose to cross contributions from the sociology of professions and employment in 
order to analyse the main social forms of entrance into labour markets.  

The first project, “MeIntegra – Mercados e Estratégias de Inserção Profissional de Jovens Diplomados” (Integrate me - 
Markets and strategies of professional integration of young graduates), carried out between 2006-2007, involved several 
stages of research and followed three main thematic axes: 1) identification and characterisation of the strategies for 
professional integration; 2) identification of the practices of mobilisation of the skills by the employers in the framework of 
a flexible management of labour; 3) understanding and explaining the structural organisational resistances/opportunities 
for innovation and competitiveness1.  

The project entitled “Percursos de inserção de licenciados: relações objetivas e subjetivas com o trabalho” (Integration 
paths of graduates: objective and subjective relations with work) aimed at analysing and interpreting the relations with work 
in the process of professional transition of graduates during the year 2010/20112.  

Finally, the “O potencial de empreendedorismo na Universidade do Minho” (The entrepreneurship potential in the University 
of Minho) (2010-2012) project, carried out in the framework of the Laboratório MeIntegra spin-off and in the Research 
Centre for the Social Sciences (CICS/UM), had as main goal to study the potential entrepreneur among the young 
graduates in the University of Minho3.  

  

3.2.  Main research findings 

One of the main dimensions concerns the condition of dependence or independence in the contractual relation of the 
graduates in a labour context. It is important to highlight that the wage earning and the experiences of unemployment 
transform the real conditions of exercising a profession. In that sense, Evetts (2012, 2010) and Kuhlmann (2012) are 
unanimous in the diagnosis of the changes in autonomy and independence as foundations of authority of the certified 
knowledge, the relations of trust and the professional ethos that the several professional groups face in the contemporary 
world.  

Considering our research outcomes, we conclude that the majority of graduates are in a full time employment situation, i. 
e. , as a wage earner (“MeIntegra”: 71%; “Percursos de inserção dos licenciados”: 89. 3%; “O potencial de 
empreendedorismo”: 66. 8%). Likewise, if the unemployment percentages are not very expressive at the time, considering 
our outcomes, the truth is that a growing importance of the phenomenon of “unemployment of insertion” or “standstill in 
training” of many graduates is verified. This means that the proliferation of the statuses of a research scholarship holder, 
student or in professional training, among other, without giving a normative and regulatory framework of the labour relation, 
contributes to making the worsening of the situation of “non-effective professional integration” more visible. Thus, the 

                                                           
1 To write this paper, we will use only the information collected through the questionnaire applied to the graduates of University of Minho 
located at north of Portugal, who have completed their graduate degrees, in the 2004/2005 academic year (N= 464).  For a more profound 
look of the main outcomes, cf. MeIntegra report at http://repositorium.sdum.uminho.pt/bitstream/1822/8633/1/MeIntegra%20-
%20RepositoriUM.pdf. 
2 In total, an extensive survey was applied to a sample of 1004 graduates from all the degree courses offered in the Universidade Nova 
de Lisboa (40.5%) and Universidade de Lisboa (59.5%), both from Portugal, and who have completed their graduate degrees in the 
2004/2005 academic year. This project (PTDC/CS-SOC/098459/2008) have presented outcomes of more comprehensive studies that go 
beyond the purposes of the current paper. However, the fact that we are part of the research team, allows us, for analytical purposes, to 
study in depth and oppose empirical evidences collected in that research, in order to reinforce the development of the arguments explained 
in this article. 
3 The online survey was applied to a universe of 1,419 graduates from the University of Minho, who completed the course since 2002 to 
2008, from 43 courses that have been grouped into six tracks, according to the National Classification of Education and Training Areas 
(2008) such as: "Education", "Arts and Humanities," "Social Sciences, Business and Law", "Science, Mathematics and Computer Science", 
"Engineering, Manufacturing and Construction", "Health and Social Protection." The sample resulted in a 20% quota share, totaling 283 
valid surveys. 
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relative weight of this reality presents the following values: “MeIntegra”: 8%; “Percursos de inserção dos licenciados”: 10. 
3%; “O potencial de empreendedorismo”: 10. 8%.  

In what concerns the exercise of a profession as self-employed (self-employed worker/entrepreneur), the records obtained 
in our research are the following ones: “MeIntegra”:  12%; “Percursos de inserção de diplomados: 10. 4%”; “O potencial de 
empreendedorismo”: 12. 4%. It is known that there are many risks associated with professional paths based on autonomous 
projects or entrepreneurial careers. These imply individualisation and externalisation of the production costs and all the 
consequences of contractual instability that come from there, as well as ruptures and imprecisions of borders of professional 
activity and dismantling of the axes of financial, family and affective emancipation (Marques, 2013).  

In another analysis perspective, the enrolment of unpredictable and unequal itineraries facing the labour market passes 
through these embedding, more and more, generalised practices of visible quantitative flexibility in the use of types of 
employment, which are different from the “typical norm”, such as mentioned before. According to our results, the most 
common statuses pass through the existence of shorted-term contracts (fixed-term or of indefinite duration), temporary, 
traineeship and part-time contracts: “MeIntegra”: 73%; “Percursos de inserção de diplomados”: 52. 3%).  

Besides these objective practices of labour and social precariousness, we should take into account the dimensions of 
subjectivity associated with the experiences and different representations by graduates. In the scope of the “MeIntegra” 
project, it is visible the idea that the academic degree is one of the essential requirements to obtaining a position of success 
in society. There is the perception that the diploma no longer protects its holder from unemployment, in the same way that 
certified knowledge and expertise do not end there. The graduate is responsible for investing in further education and in 
the acquisition of other skills to determine his/her professional success. Likewise, entrepreneurship starts to be seen as a 
possible solution against unemployment, which reaches more and more the group of graduates. In fact, in the course of 
the interviews carried out for the “O Potencial de Empreendedorismo” project, the option for self-employment could be 
understood through the following testimony: “I could give many reasons to go forward, but none of them is the matter of 
employability. I really like it, ok (…) I am not able to teach, but I am able to do anything else, I have talent for that (…)”. (E2, 
male, 29 years old, Biology/Geology Teaching). Still reinforcing the importance of the diploma and its relativisation by the 
simultaneous demands of innovation and risk, note the following quote: “I decided to create a company of environmental 
engineering services due to my education and the knowledge that I have in this area (…) Usually, entrepreneurship appears 
when someone has knowledge on a certain area, probably no one creates a company in an area that he/she knows nothing 
about, otherwise it will fail, but that might not happen… but it has strong probabilities” (E8, male, 30 years old, Environmental 
Engineering). In opposition, the reason that prevails in the following professional options is necessity: “For example, I would 
like to open an ATL [after-school recreation centre] or a day care. To begin with, I really like children… and I think it’s harder 
to get a job (…), and I see, now that I am having a child, that it is harder to get, for example, a day care vacancy” (E3, 
female, 29 years old, Sociology); “My business sector is clothing, in other words, the creation of a clothing range (…). We 
will invest in this project because it does not demand a high investment (…). It is a small project, nothing new… We are 
going to try something and see if it works out (E7, female, 30 years old, Education)”.  

In fact, these testimonies reveal important segmentations of professional trajectories, considering both the scientific areas 
followed by the graduates and the gender. Several studies reinforce exactly the heterogeneity of the statuses and the 
segmentations assumed by the labour market in terms of gender, type of degree or school qualifications, age, among other 
(Marques & Alves, 2010; Gonçalves, 2009). This heterogeneity of statuses and professional segmentations has 
consequences in the perception of daily work, in the anticipation of careers and in the projection of the future.  

 

3. 3. A typology of entrance into labour market 

Based on previous contributions, the flexibility of labour relations configures the existence of markets endowed with greater 
or lesser social regulation and/or mobility, which always expresses unequal positions in professional and organisational 
careers, as well as in the practices of human resources management and specific contexts of socialisation. In this sense, 
the holders of academic titles stand out, when, in the access to the profession, are confronted with deregulated markets, 
mainly those peripheral or secondary, although requiring technical and scientific professional performances. In this 
situation, we are assembling all forms of internships/traineeships, underemployment and contractualisation through “false 
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green receipts”, which is based on the exteriorisation of the protection of social rights and guarantees in the individual and 
not in the organisation itself.  

Likewise, we can also notice the importance of transitional markets along this segment of graduate labour, in part as a 
result of the tendency for flexibility and mobility of individuals. In fact, the labour markets are no longer predetermined paths, 
formatted and fixed beforehand, given the turmoil that affects the decisions of institutional leaders faced with external (e. 
g. technologies, business restructuring, demographic cycles) and internal (e. g. family exchanges, individual reorientations) 
circumstances. The constant exits and re-entries, based on a high inter organisational professional mobility at a 
(trans)national level, constitute traits of the normal functioning of the labour market. With a strong component of a 
normative/political character, the active policies of employment contribute directly to the shaping of this type of market, 
which is based on the assumption of targeting its effectiveness from the adjustment to the best individual solutions.  

Therefore, the articulation of two axes, namely, social regulation and professional mobility have led us to put forward four 
“ideal-types” of social forms of entrance into labour market: professional markets, internal markets, transitional markets and 
secondary markets (in neoclassic terms). In their definition main analytic dimensions were mobilised on four levels: symbolic 
(recognition and the importance of academic title, identity and integration), cognitive (expertise and professional 
experience), social-political (dominant contractual status, market independency) and organizational (career/hierarchical 
position). This analytic proposal is to account for the diversity of social forms that enclose the logical and operational 
structures of those labour markets in which graduates are currently in circulation. For each of those social forms are 
presented characteristics that allow their definition and distinction, lacking, however, further work based on future in-depth 
research.  

 

Final remarks 

The main trends of graduates’ professional transition trajectories found in international researches are confirmed taking 
into consideration our research findings. The transition of young graduates into the labour market is constrained by cultural, 
structural and institutional factors at different levels (national and international) and influenced by the education and labour 
markets of each country. It is also worth remarking that even more important from a cross-national perspective, are the 
higher educational systems, namely their direct linkage to the labour market or the flexibility of pathways. In fact, the 
confrontation with the labour market, with the uncertainty and instability of the contractual relationship, despite the different 
forms that it can take according to the countries, reaches almost an entire generation of qualified (or not) young men and 
women. The effects of the extension in time and space of this process are manifested in the course of life and in its 
fundamental stages, in the distinct ways of managing incorporated resources and provisions, expressing margins of 
freedom contained in a given moment of the personal and collective history, but also by delimiting the field of possibility, 
the options still available to them.  

 

The paper has presented an exploratory typology of social forms of access to the labour markets in the contemporary world, 
in order to resist to the homogenising and/or radicalised approaches on the deprofessionalisation/disqualification trends of 
professional groups. Also, we intend to restore the complexity of the phenomena of labour markets. The conceptual 
deepening of these recompositions requires, in parallel, their validation with future empirical research. The translation of 
those analytical axes into research hypotheses will allow evaluating the analytical relevance with the substantive information 
about academic and professional paths and identity recomposition processes underway by higher education graduates.  
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