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DECLARAGAO DE CONFLITOS DE INTERESSE:

Apreciacdo individual da problematica;
Vinculando apenas o preletor;

Olhar para o futuro num contexto global / Europeu;

Membro do Conselho de Enfermagem da OE;
Membro do Grupo de Trabalho para o Enfermeiro do Trabalho — OE;

Docente na area da Enfermagem do Trabalho / Sadide Ocupacional;
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EIXOS ESTRUTURANTES DA APRESENTAGAO:

* Situagdo atual — Portugal & Europa;
* Consensos & Dissensos;

* Desafios futuros...
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Situacdo Portuguesa — Formacdo em Saude Ocupacional — Pré/Pds-qgraduada (IESP
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Table 1. Countries included in the report.
COUNTRY 2004
1. Belgium (BE) V
2. Croatia (CR) -
3. Cyprus (CY) V
Denmark (DK) y
. Fmland (FI)
. France (FR)
. Germany (GE)
. Greece (GR)
. Hungary (HU)
. Ireland (IR)
- Italy (IT)
Malta (MA)
3. Netherlands (NL)
. Portugal (PT)
3. Romama (RO)
. Slovema (SLO)
in the EU countries. . Spain (SP)
. Sweden (SWE)
Education Group, FOHNEU - Switzerland (SWI)

FINAL REPORT 2012 Turkey(TK)
United Kingdom (UK)

Occupational Health Nursing

Education, Practice and Profile

B- Occupational Health Nursing Education and Training.

Although occupational health is considered a specialised field it was thought appropriate to
investigate how the subject is taught in the nursing curricula. As it was found out
occupational health is included as a full course in in half of the countries and depending on
the school in Belgium and the UK. which shows a positive development in the last seven
years. It is incorporated in community/public health courses in France and Switzerland. In
a few countries this course was added after 2004. Content and length of study in these
courses varies and it is not possible to compare.
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Table 2.Type of Institution that provides basic nursing education and awards the title
“Nurse”.

Country Respansible University HE/Callege/ Secondary/
Palytechnic technical (length

(length of of course)
course)

2004 2012 2004 2012 2004 2012

Belgium - 2/5 3 -

(MSc)

Croatia 2

organisation
= (length of course)

Cyprus 4
Denmark -

Finland

France

Germany

Greece

Hungary
Ireland
Ttaly (2004)
Malta

Netherlands

Portugal

Romania

Table 3. Specialisation programmes in Occupational Health Nursing.

Year OHN | Organization || Duration Theory Practice ECTS
programme Units
first
established
Belgium, 1999 p/t diploma 40 weeks
Denmark 1998 p/t diploma || 6 months 140 hours 40

Fmnland 1948 p/t certificate 9-12 100-300 Mostly
FIOH months hours students work

certificate in OH.
specialization

1s required
within 2 years
from starting
working in an
OHS

France p/t diploma 15-16 646 hours
months
Germany it certificate Sw 260 hours 20-30 hours
Hungary p't Certificate || 10 months | 210 hours 1196 hours
Netherlands 1/t diploma 2 years 3360 2 days pw
hours
Slovenia* diploma 3 years 4500 1800 hours
hours
Spain it degree 2 years 10/13%’ 19 months
Sweden p't degree 2 years 280 hours 120 hours
MSc 4 years 320 hours varies
Switzerland p/tdiploma || 12 months | 200 hours 200 hours
UK f/t Diploma || 12 months 50% 30%
p/t Diploma 2 years

't degree 17 months 50% 50%
p't degree 4 years

*planned to start this year.
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Table 4: Subjects® that are included in the specialisation programme in 2012.
o Health promotion and health education | BE DK FI FR GE HU NL SLO SP SWE SWI UK
o Prevention policies at the workplace BE DK FIFR GE HU NL SLO SP SWE SWI UK

0 Environmental surveillance and health | BE DK FI FR GE HU NL SLO SP SWE SWI UK
protection

Emergency care m the workplace BE DE FIFR GE HU NL SLO SP SWE SWI UK
Health assessment and surveillance BE DK FI FR HU NL SLO SP SWE SWI UK
Occupational Epidemiology BE FI FR. HU NL SLO SP SWE SWI UK

Organisation and Administration of OH | BE DK FIFR HU NL SLO SP SWE UK
Services

Risk Assessment methodology BE DK FIFR GE

Health and safety legislation DKFIGEHUSP UK

Frgonomics DK FT GE HU NI "™ Research methods DK NL SP UK
Occupational psychology DK FI GE NL sP

Biological monitoring-biometric testing | FI BE GE NL SP
Ethics & data protection DK FI GE SP SW 3™ Occupational toxicology FIGE HUNL 5P

Health and safety legislation DK FI GE HU SF Attendance nanagement and SPSWEUK
rehabilitation

OH diseases DK FI GE

Counselling & commmmnication skills FINL SP
Sociology FISP
Traffic and sports medicine GE (only traffic) SLO

Assessment & management of Work FISP
Ability

Management & marketing skills FI

Case management H

Qualify assessment FI

Federation of Occupational
Health Nurses within the
European Union

In conclusion, Occupational Health Nursing (OHN) practice is widespread m the EU. but
specialist education in some countries is not yet developed to meet contemporary demands
of OHN practice. There is however, a tendency towards University degree programmes at
Master’s level. In some countries these are multidisciplinary degrees.




Organograma do Sistema de

Ensino Superior Portugués

de acordo com os Principios de Bolonha

NIVEIS
xame N ‘
extraordinario de Ensino
capacidade para
Acesso ao Ensino
Superior
CET Nivel 5 Nivel 4
e EaF ISCED
ENSINO UNIVERSITARIO
@
g
K Licenciatura
& 180 ECTS(*) '
) Nivel &
-g EQF
2 Licenciatura Licenciatura
[}
& 180 ECTS 180 ECTS Nivel 5
240ECTS ISCED
3 Mestrado Integrado
58 300 ECTS () "
53 Mestrado Mestrado a Nivel 7
; & S0 ECTS (*) 80ECTS (™) 360 ECTS Ear
a a
120 ECTS 120 ECTS
Nivel 8
Douteramento 5

19 Ciclo.

29 Ciclo

AtribuicEo do grau acs estudantes que tenham
atingido:

AribuicEo do grau acs estudantes que tenham atingido:

Conhsciments = capacidsds de compreensio

Conhecimento = capscidad de compresnsio

Tenham demonstrade possur conhecimentos &
capacidade de compresnsZo = um nivel que:

- Sustentando-s= nos conhecimentos
de nivel secundérios, os desznvolva & aprofunde

- Corresponds e se apeie em livros de
texto de avangado

- Em alguns dominios da drea d=
estuda, £= situa ao nivel dos conhacimentos de
penta na drea den

[ Tenham demanstrado possuir conhacimentos & capacidads de

compreens3e a um nivel que:

- Sustentzndo-z= nos conhecimentos de
nivel de 19 iclo, os desenvalva = sprofunde
desenuolva = sprofunde

- Permits, e constitua & bas= d=

desenveluiments efou aplicaces originais, nomeadaments em
contexto de investigaio

AplicacSo de conhecimentas e compreensiol

Aplicagio de conhecimentos e compreens3o

Saibam zplicar os conhecimentos = a capadidade
de compreensio adquiridas, dz forma =

evidenciarem uma sbordagem profissional s

trabalho desemohido na sus drea vocscional

Saibam aplicar os conhecimentes = a capacidede da

compraznso & resolucdo de problemas em stuacdes novas &

nZo familisres, =m contextes slargados & multidiscplinares,
sinds que relacionadas com a sus drea de estudo

Reslizaggo de julgamento/tomada de
ecisdes

Realizagio de julgamentoftomada de decisdes

Comprovem capacidade de resolugio de

problzmas no 8mbito da sua drea de estudo, e de

constituirem e fundzmentarem a sua prépriz
argumentacio

Demonstrem a capacidade para integrar conhedmentos, lidsr]
com questBes complexas, desenvolver sclugBes ou emitir
Jjuizos em situzgBes de informagZo limitada ou incompleta,
incluindo reflexfies sobre as implicagies e responsabilidades
&ticas e sodiais que resultem ou condicionem essas solugfes e
esses juizos
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Need of collaboration

Individual oriented | Work environment oriented ! Work and community oriented

1
____! Comprehensive
promotive oriented

4 < Preventive oriented
. Protective oriented
Treatment oriented

Stage 11 Stage 111 Stage IV
independent role collaborative role unique role

i Source: K. Rossi & M-R Heikkinen 1990

MODELO DE SAUDE OCUPACIONAL

Mcdal of Devslopment of Oosupational Health Nurcing (2taun and Falok, 2014}

MODEL OF DEVELOFMENT OCCUPATIONAL HEALTHNURSING
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ADMIE2I0N CRITERIA- REGIZTERED GENERAL NURZE
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ORDEM DOS ENFERMEIROS
Regulamento n.” 100/2015

Regulamento de Reconhecimento de Areas
de Competéncias Acrescidas

Artigo 1.°
Ambito

O presente Regulamento estabelece os principios. a estrutura e o
processo de reconhecimento das areas de competéncias acrescidas a
serem reconhecidas ao enfermeiro especialista.

Didrio da Republica, 2.°série — N.°48 — 10 de margo de 2015

PARTE E

DGS & ORIENTACAO |

Direcao-Geral da Sadde da Diregdo-Geral da Satde

Francisco
) Henrique
NUMERQ: 009/2014 Moura George

03/06/2014

ASSUNTO: Autorizagdo para o exercicio de Enfermagem do Trabalho

PALAVRAS-CHAVE: Enfermagem do Trabalho

PARA: Servigos do Ministério da Satde e Empresas

CONTACTOS: Coordenador do Programa Nacional de Saude Ocupacional ou Chief Nursing
Officer
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3. Enfermeiro do Trabalho habilitado
3.2. Os enfermeiros requerentes a admitir neste registo devem cumprir pelo menos um dos

seguintes critérios:

a) Enfermeiro Especialista detentor do Curso de Especializagdo em Enfermagem de Saude

Publica com a vertente de Satde Ocupacional, com exercicio em servicos de Salude Ocupacional, em

entidades publicas ou privadas, por um tempo igual ou superior a um ano.

b) Enfermeiro Especialista detentor do Curso de Estudos Superiores Especializados em
Enfermagem na Comunidade com a vertente de Satude Ocupacional, com exercicio em servicos de
Saude Ocupacional, em entidades publicas ou privadas, por um tempo igual ou superior a um ano.

o) Enfermeiro Especialista detentor do Curso de Pds-licenciatura de Especializacdo em
Enfermagem de Satude Comunitaria, com exercicio em servicos de Saude Ocupacional, em entidades
publicas ou privadas, por um tempo igual ou superior a 2 anos.

d) Enfermeiro detentor do Curso de Mestrado em Saude Publica ou Saude Ocupacional, com
exercicio em servicos de Satude Ocupacional, em entidades publicas ou privadas, por um tempo igual ou

superior a 2 anos.

& DGS ORIENTACAO

* Aformacdo no ambito da ET serd da responsabilidade das IES;

* Propbe-se no curto prazo uma concertacdo de conteudos

curriculares/formativos minimos entre as IES e a OE.
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S0
%ng The Role of the

EUROPE Occupational Health
Nurse in Workplace
Health Management

WHO Regional Office for Europe

Copenhagen

Occupational health nurses, as the largest single group of health care
professionals involved in delivering health care at the workplace, have
responded to these new challenges. [They have raised the standards of
their professional education and training, modernized and expanded their
role at the workplace, and in many situations have emerged as the central
key figure involved in delivering high quality occupational health services
to the working populations of Europe. Occupational health nurses,
working independently or as part of a larger multiprofessional team, are at
the frontline in helping to protect and promote the health of working
populations.

© World Health Organization — 2001

The occupational health nurse may fulfil several. often inter
related and complimentary. roles in workplace health
management. including:

10



Primary prevention

Clinician D
§

General Health advice and health assessment

Research and the use of evidence based practice

Federation of Occupational
Health Nurses within the
European Union
HNEO THE EDUCATION OF AN OCCUPATIONAL HEALTH NURSE

MODULE 1 - THE BASIC ROLE OF AN OCCUPATIONAL HEALTH
NURSE .

MODULE 2 - INDEPENDENT/ SPECIALIST ROLE OF AN
OCCUPATIONAL HEALTH NURSE

7{/\*7 MODULE 3 - COLLABORATIVE ROLE OF AN OCCUPATIONAL HEALTH

*‘0 * THE PROGRAMME CONTENT

NURSE

i\( K MODULE 4 - UNIQUE ROLE OF AN OCCUPATIONAL HEALTH NURSE
ik* MODULE 5 - LEADERSHIP ROLE OF AN OCCUPATIONAL HEALTH
NURSE

Core Curriculum

avon 2014

THE EDUCATION OF AN OCCUPATIONAL
HEALTH NURSE

The core curriculum can be
used to develop a specialisation programme or a Master degree, depending on the organisation
of nursing education in the individual country.

04/12/2017
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CONCLUSIONS s R

This curriculum has been prepared for countries within the European Union_ It is an outline of the
educational and training needs of an Occupational Health Nurse. With emphasis on flexibility, the
curriculum is intended as a basic framework document to be interpreted and adapted at National

level.

Appendix 2
PCN [now EFN]

Comité Permanent des Infirmier(e)s de 'UE
Standing Committee of Nurses of the EU

ENNO [now ESNO]

European Network of Nurses Organizations

Recommendations for a European Framework for Specialist
Nursing Education

Specialist Nursing Education
Specialist nursing education is a formally recognised post-basic program for nurses previously
recognised as registered nurses within EU regulation ( Directive 77/452/EEC), with a minimum of

one year of nursing experience , that:

Takes place in an institute of higher education (University or equivalent) while assuring

adequate access to practice and /or clinical resources for the clinical practice;

Length of the Program

This will vary with the content of basic nursing education but may be equivalent to at least one
year, with a minimum of 720 theoretical hours and a minimum of 50% of the total duration

dedicated to clinical and/or practice training.

Qualification/Graduation

Upon qualifying, the nurse will be provided with a certificate, diploma, or degree appropriate to

the education designating him/her as a specialist nurse.

12
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